Workers are parents, too.
The nuclear family, whose structure was supposed to permit the separation of work and family, is still the model for employers' social policies toward workers. The efficiency of this model is even less evident today, as the author points out, and she argues that it is in the best interests of industry to support the needs of the changing family, whose adult members, now both mothers and fathers, make up the workforce, and their children, who will be the workforce.